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JUST EMPLOYMENT LAW
Just Employment Law offers high quality employment law advice, support and representation to employers across
the UK. We also offer the economic advantage of a fixed-fee annual employment law retainer.
Employment law isn’t just one of the things we do, it’s the only thing we do. Our clients have on their side a team of
highly qualified and very experienced solicitors to meet their needs in this ever changing and challenging area of law.
We act for our UK-wide clientele from three offices based in Glasgow, Aberdeen and London.
Our vision is for employers to have prompt access to expert employment law advice and representation
whenever they need it.

OUR LEGAL TEAM
DAVID McRAE MANAGING DIRECTOR
David is a well-known employment law specialist. He qualified as a Solicitor in Scotland and quickly established his
reputation as an accomplished Employment Tribunal litigator representing clients in Employment Tribunal cases
throughout the UK. He has practised employment law for over 20 years.
As our Managing Director, as well as having responsibility for the overall management and strategic direction of the
firm, David plays a leading role in advising and representing clients, giving practical, commercially-focussed advice
to employers of all sizes across all business sectors. Over the years, David has led numerous large scale collective
consultation programmes; TUPE-related acquisitions and disposals; and successfully defended high profile claims.
His services are retained by a range of clients including prominent companies in the energy sector; football clubs;
pharmaceuticals; and charities.

DAVID REID DIRECTOR
A Solicitor qualified in Scotland, David has specialised exclusively in employment law field throughout his career of
over 20 years. He has overall responsibility for the development and delivery of our services.
David is committed to ensuring that everything Just Employment Law does for its clients is of the highest quality. His
in-depth technical knowledge of employment legislation and expertise in drafting contractual documentation ensure that
our clients receive first class advice and support.
David’s clients appreciate his approachable and straightforward style of providing advice. He has a wealth of experience
of advising private businesses on employment and HR issues, which translates into tailored, achievable solutions to
clients’ problems.

CAROLINE COBAIN LEGAL DIRECTOR
Caroline has specialised in employment law since qualifying as a Solicitor in Scotland in 2002, and, prior to joining
Just Employment Law in 2014, she worked for a number of the biggest and best known law firms in Scotland. Caroline
has also spent periods of time in her career on secondment in-house with clients, providing her with valuable handson experience of managing employer needs in the manufacturing, retail and financial services sectors.
Caroline brings notable skill and advisory experience to our legal team, which enables her to provide clear and commercial
advice on all aspects of the employment relationship.
She understands employment law expectations and challenges faced by employers today and enjoys working in
partnership with her clients to ensure that they have a strong and clear legal understanding from which to make decisions
and manage any issues arising.

LOUISE WALKER LEGAL DIRECTOR
With more than 12 years’ employment law experience, and having spent her career with JEL since qualifying as a
Solicitor in Scotland, Louise is a key member of our team, providing tailored and sector-specific advice on a wide
range of employment law issues to employer clients of all sizes throughout the UK, delivered in a transparent style.
Louise has a natural talent when it comes to building relationships with clients, and is a trusted adviser to many of our
business clients. Providing strategic options alongside advice on the legal risks for our clients, Louise is adept at providing
clients with the information that they need in order to make the most appropriate decisions for their businesses. When it
comes to advising on time critical matters, Louise is responsive to clients’ needs and is accessible, ensuring they receive
what they need, when they need it.
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ROSS MILVENAN HEAD OF LITIGATION
Ross has practised employment law for over 15 years. Having initially developed his career working in major
law firms, Ross joined Just Employment Law as our Head of Litigation.
Over the years, Ross has gained extensive experience of litigating for clients in the Employment Tribunal and Employment
Appeal Tribunal with an excellent record of success. He has spent the majority of his career advocating employment cases
on the ‘front line’, thinking on his feet and representing his clients’ interests to the very best of his ability at all times.
Whilst he is an experienced employment law ‘all rounder’, Ross’s principal focus is on managing JEL’s Employment Tribunal
and Employment Appeal Tribunal cases, representing our valued clients throughout the UK on the full spectrum of
employment law issues. Our clients benefit greatly from Ross’s expertise in this specialist field.

ANGELA RENWICK ASSOCIATE
As a respected and highly skilled Solicitor qualified in Scotland, Angela is a key member of our legal team
having originally graduated from our traineeship programme and achieved multiple promotions thereafter.
Angela has an extensive business following throughout the UK spanning a variety of business sectors which include well
known brands. She builds strong rapport with clients, and HR teams in particular, having worked in HR prior to embarking
on a career in law. Her clients benefit greatly from this experience and from her practical application of the law.
She is fluent in Polish as well as English which benefits her clients when giving and translating advice and documentation.
She has a keen eye for detail and routinely drafts bespoke contracts; service agreements; settlement agreements; and
suites of policies for her clients.

FIONA GORRY ASSOCIATE
A Solicitor qualified in Scotland, Fiona is an experienced and highly respected member of our legal team.
Over the years, she has established an excellent reputation within the legal profession and is known for her expertise in
advising, supporting and representing the interests of employers of all sizes and across all business sectors throughout
the UK.
Fiona is also an experienced trainer helping to translate often complex law into jargon-free terms for the benefit of our
valued clients, helping to upskill business leaders and managers to deal more confidently with people matters in the
workplace. She also has a particular interest in contentious matters and has represented clients at both the Employment
Tribunal and Employment Appeal Tribunal.

LAUREN WILSON SENIOR SOLICITOR
Lauren is a Solicitor qualified in Scotland and has practised in the area of employment law throughout
her career.
As a key member of JEL’s legal team, Lauren has a keen interest in dispute resolution, helping employers to deal effectively
with internal employee disputes in order to mitigate the risk of costly and time-consuming litigation, with a particular
focus on discrimination. Where disputes cannot be resolved without escalation, she is available to her clients to defend
their interests in litigation utilising her experience of exclusively representing employers throughout her legal career.
Lauren has an extensive and varied portfolio of business clients and also represents a number of major charities and
sporting institutions.

LUCY BROOKS SENIOR SOLICITOR
Lucy is based in Greater London and has specialised exclusively in the field of employment law since qualifying
as a Solicitor in England and Wales in 2003.
Prior to joining Just Employment Law back in 2006, Lucy worked in both private practice and in-house.
As a vastly experienced Solicitor, Lucy advises and represents clients on all aspects of employment law combining legal
knowledge with practical application. She also uses her experience to good effect in-house, supporting our legal team
and helping to develop our emerging talent within the team including our junior lawyers who have graduated from our
traineeship programme.

HOLLY McLEAN SOLICITOR
Holly is a Solicitor qualified in Scotland. Having graduated from the University of Strathclyde she went on
to complete the Diploma of Professional Legal Practice, before establishing herself as an employment law
specialist with a growing reputation for providing practical, pragmatic advice to employers.
She has an extensive client following throughout the UK, with clients benefiting from Holly’s knowledge and experience of
supporting and representing the interests of employers. Her client portfolio includes employers from a broad spectrum of
sectors including manufacturing; retail; the motor industry; charities; and construction.
Holly is approachable and communicates effectively, keeping her clients up-to-date with the latest developments
in employment law. She also has extensive drafting experience and reviews and drafts employment documentation
including contracts; policies; and procedures with legal precision to ensure compliance.

SAMER CHEAITOU TRAINEE SOLICITOR
Samer is a Trainee Solicitor within our legal team, having graduated from the University of Glasgow and
completed the Diploma in Professional Legal Practice at the University of Strathclyde.
Having gained experience of tribunal advocacy as the appointed Tribunal Representative for a national charity, he decided
on a career in employment law and joined our traineeship programme in order to specialise exclusively in this area. Samer
has proven to be an excellent addition to our team providing invaluable assistance in all areas of practice.
Samer supports our legal team with legal research; case law updates; Employment Tribunal case management; webinar
training content; and legal drafting. He also contributes to our editorial content for our various media platforms.

BUSINESS DEVELOPMENT
BRIAN TODD BUSINESS DEVELOPMENT MANAGER
Brian joined Just Employment Law as a highly driven professional with extensive business development experience.
Based at our Glasgow HQ, his ‘can do’ approach to client relations is a real asset to our legal team and to the business generally.
Brian understands and embraces the need to create and maintain strong and lasting relationships with clients which is at
the heart of everything we do at JEL. Informal, approachable and efficient sums up Brian.
Brian is contactable at any time for business development queries and for quotations for any of our services.
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FIXED FEE ANNUAL RETAINER SERVICE
OVERVIEW
The service is co-ordinated by a dedicated Solicitor for each client and has three elements:

1 BESPOKE LEGAL ADVICE
2 EMPLOYMENT DOCUMENTS
3 UPDATES AND RESOURCES
The cost for the service is fixed in advance. Payment can be made monthly by Direct Debit. The contract period is for a minimum of one year.

BESPOKE LEGAL ADVICE
Each retained client is assigned their own experienced Solicitor from our legal team to guarantee continuity and to get to know their business. Essentially, we provide clients with their
own ‘in-house’ employment law Solicitor for a fixed annual fee.
We provide a bespoke personal service to retained clients who have unlimited access to our team 365 days a year for advice and assistance on all areas of employment law.
We give clear, practical advice which can be readily understood and acted upon by clients. Advice is generally given by telephone, video call and email, with face-to-face meetings
when required.
We recognise that different clients require different types of support. Whether you need basic guidance on appropriate employment policies and procedures or you are more concerned
about strategic HR planning, our legal team will help and support you to ensure that you meet the particular employment law challenges facing your organisation.

EMPLOYMENT DOCUMENTS
At the outset, we carefully review all existing systems relevant to employment law including contracts of employment, policies, and procedures, before providing clear, written
recommendations on what changes may be required.
We then redraft or amend all employment contracts and associated literature to best meet each client’s precise needs. We are happy to tailor each contract to a client’s exact
specifications. Our contracts are drafted in plain English so as to be clearly understood by employers and employees alike.
Contractual and policy documentation is thereafter updated as necessary to comply with new legislation or changing client requirements.
We also draft or vet all employment documentation for clients, including:

• DISCIPLINARY LETTERS • GRIEVANCE LETTERS • SETTLEMENT AGREEMENTS • LETTERS OF DISMISSAL AND APPEAL • TRADE UNION CORRESPONDENCE
UPDATES AND RESOURCES
To complement on-going advice and assistance, we provide regular email updates of developments in employment law, including important court and Employment Tribunal decisions
and new legislation.
Retained clients also have complimentary access to two live webinars each year delivered by a member of our legal team. Our webinars are an easy and convenient way to strengthen the
knowledge of your team and add value to your business. Listen to the views of our expert Solicitors on both current topics and timeless issues that affect key aspects of employment law.
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CLIENT COMMENTS
Just Employment Law have been our long-term expert employment law partner ensuring we always have the best advice to support our organisation
and employees. The team at JEL really take the time to learn about our business, its challenges and culture to deliver bespoke advice that helps us
manage risk and drive our business forward. Always available in person, at the end of the phone or on email, they deliver pragmatic up to date advice
and solutions for us through a value for money retainer service.
Caroline Detta – HR Business Partner, Matthew Algie & Company Ltd
Triple S Sports & Entertainment Group has engaged the services of Just Employment Law for many years. As a business that represents high profile
clients in the world of sport and entertainment we recognise the value of having first class legal support to hand and that is precisely what we have
from David McRae and his legal team. The retainer service gives us unlimited access to employment law support whenever we need it which, in a
fast-paced commercial environment, is ideal.
Paul Stretford – Managing Director, Triple S Sports & Entertainment Group
The retainer service that we have signed up for with Just Employment Law has ensured that we can seek expert advice whenever we need to without
having to be concerned about mounting legal bills.
Stephen Lafferty – Finance Director, Luddon Construction Limited
KM Media Group Limited has a long-standing relationship with Just Employment Law who look after all of our requirements in this fast-changing
area of law. Their team of lawyers support our HR function and Board of Directors delivering comprehensive employment law advice, assistance, and
representation whenever we need it.
Melissa Hards – Group HR Manager, KM Media Group Limited
We discovered that employment law is one area where you need the very best and fortunately, that’s what we had.
Roy L McCallum – Director, The Levy McCallum Advertising Agency
We have retained the services of Just Employment Law for many years. The solicitors at JEL are knowledgeable and provide practical and reliable
advice and support whenever we need it. The annual retainer service is ideal for our needs and ensures that our management team have prompt
support on employment law and HR matters whenever it is needed without worrying about mounting legal bills.
Calum McQueen – Director, McQueens Dairies
Partick Thistle Football Club retains the services of, and has an established relationship with, Just Employment Law for legal advice and support. Their
lawyers are knowledgeable and are always on hand to deliver first class advice and representation to the Club whenever this is required.
Gerry Britton – Chief Executive, Partick Thistle Football Club
As a registered charity, Cerebral Palsy Scotland does not have an HR department or the knowledge to cope with the changing requirements of
employment legislation. We absolutely rely on Just Employment Law to keep us right and, having retained their legal team for many years now, we
remain delighted with their personal and reliable service. We have to justify every budget line that is not spent on helping people with cerebral palsy,
but we couldn’t do without JEL. They understand our business and are worth every penny.
Stephanie Fraser – CEO, Cerebral Palsy Scotland
Aquascot Ltd have been working with Just Employment Law for a number of years. They provide invaluable employee relations advice to the HR
team and the Board of Directors. The Just Employment Law team know our business, which is crucial, and provide timely advice in a fast paced
manufacturing business.
Anne Allen – Head of Human Resources, Aquascot Limited
St Mirren FC have been working with Just Employment Law using their retainer service for a few years. Their remote support for employment law
services has been invaluable to us. The team are always available to answer your call and deal with any issues, regardless of what we require. We find
them to be personable and flexible and their ongoing support and commitment has been appreciated.
Lynsey McLean - General Manager

OTHER EMPLOYMENT LAW SERVICES
SETTLEMENT AGREEMENTS
Our annual retainer service includes drafting settlement agreements, giving advice on the terms and enforcement of agreements, and negotiating with other parties to ensure the best
possible outcome for your organisation. We can also support non-retained clients with settlement agreements, ensuring they are negotiated and drafted with legal precision.

SEMINARS AND TRAINING
Our tailored training courses offer practical ways to learn and keep up to date with everything that’s going on in employment law. We can design and deliver on-site or off-site training
courses on any aspect of employment law – all tailored to your exact requirements.
Our training is interactive and free from legal jargon. We focus not just on explaining the law, but on equipping your managers with the skills and confidence they need to apply legislation
and effectively implement your policies and procedures. All seminars and training sessions are available at a pre-agreed fixed price.

PROJECTS
We can deal with any employment law project for you, either on or off-site.
Business restructuring and trade union recognition negotiations are two of the most common and potentially difficult projects taken on by employers. Our team has experience in the
full spectrum of redundancy issues – from individual redundancies to large-scale business reorganisation and collective consultations. We offer constructive guidance on dealing with
redundancy exercises, while ensuring compliance with legislation; and have extensive experience in advising clients on situations covered by the scope of the TUPE Regulations.
Our advice and assistance will ensure compliance with the law and protect the interests of your business. Project work can normally be carried out for a fixed price, agreed in advance.

EMPLOYMENT TRIBUNAL REPRESENTATION
Our legal team has extensive experience of representing clients in the Employment Tribunal throughout the UK. We can act for you in any type of claim brought against you – from wages
to unfair dismissal, as well as discrimination and collective claims arising out of TUPE or redundancy consultations. You will be represented by an experienced employment law solicitor at
all stages of the proceedings.
We charge a competitive hourly rate for litigation, with Annual Retainer clients benefitting from discounted hourly rates.
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