








justemploymentlaw.co.uk

MARIAAKUNNA

Maria is a Solicitor within our legal team. Maria has a particular focus on contentious employment matters and
strategic advisory work. She works closely with SMEs, helping them navigate complex workplace issues with
clarity and confidence.

Maria delivers practical, commercially sound advice that empowers employers to make informed decisions. Her approach
is rooted in understanding the unique challenges husinesses face, and sheis known for her ability to distil complex legal
issues into clear, actionable guidance.

With a strong interest in dispute resolution, Maria regularly advises on disciplinary and grievance matters, redundancies,
absence management, and settlement agreements. She also supports clients with strategic planning around workforce
change, risk management, and compliance.

Maria is committed to being a trusted advisor who is both approachable and responsive. She also contributes to legal
updates and thought leadership content for our clients and wider business community.

NIKKI HAMPSON

Nikkiis a Solicitor within our legal team, having originally completed her specialist employment law
traineeship with us.

Nikki enjoys building a strong rapport with her clients, supporting them withallaspects of the employment relationship.
She regularly guides employers through disciplinary, grievance, absence management and performance management
processes, as well as providing insightful support on redundancies and wider business restructures. She also frequently
drafts precise legal documentation such as contracts, settlement agreements, bonus schemes and policies.

To ensure employers can make informed decisions for their business, Nikkigives knowledgeable pragmatic advice while
also identifying potential legal risks. She is also adept at devising and delivering training - both internallyand externally.
She is adept at translating often complex law and conveying it to clients infa manner that's readily understood to her
clients’ benefit. She is informal; approachable and has a client-first approach to-all her professional commitments.

A pivatal and respected member of JEL's legal team, Nikki also plays a full andactive role inour charitable
and commercial activities.

RUTH CAMPBELL

Ruth is a Trainee Solicitor within our legal team, having graduated and completed the Diploma in Professional
Legal Practice at the University of Dundee.

She elected to join our Traineeship Programme and specialise in the areaof employment law, having found the area of
particular interest throughout her undergraduate degree and the Diploma.

Ruth has a particular interest in discrimination law and assisting clients, and our legal téam, on disciplinary and grievance
procedures. Ruth also supports senior lawyers with legal research, case law updates and legal drafting.

BRIANTODD

Brianjoined Just Employment Law as a highly driven/professional with extensive business development experience.
Based at our Glasgow HQ, his ‘can do’ approach toglientrelations isareal assetto ourlegal team and to the business generally.

Brian understands and embraces the agéd to create and maintain'strong and lasting relationships with clients which is at
the heart of everything we do@tJEL. Informal;approachable and efficient sums up Brian.

Brian is contactable at any time for business development queries and for quotations for any of our services.




FIXED FEE ANNUALRETAINER SERVICE

OVERVIEW

The service is co-ordinated by a dedicated Solicitor for each client and has three elements:
1 BESPOKE LEGAL ADVICE

2 EMPLOYMENT DOCUMENTS

3 UPDATESAND RESOURCES

The cost for the service is fixed in advance. Payment can be made monthly by Direct Dehit. The contract period is for a minimum of one year.

BESPOKE LEGAL ADVICE

Each retained client is assigned their own experienced Solicitor from our legal team to guarantee continuity and to get to know their business. Essentially, we provide clients with their
own ‘in-house’ employment law Solicitor for a fixed annual fee.

We provide a hespoke personal service to retained clients who have unlimited access to our team 365 days a year for advice and assistance on all areas of employment law.

We give clear, practical advice which can be readily understood and acted upon by clients. Advice is generally given by telephone, video call and email, with face-to-face meetings
when required.

We recognise that different clients require different types of support. Whether you need hasic guidance on appropriate employment policies and procedures or you are more concerned
about strategic HR planning, our legal team will help and support you to ensure that you meet the particular employment law challenges facing your organisation.

EMPLOYMENT DOCUMENTS

Atthe outset, we carefully review all existing systems relevant to employment law including contracts of employment, policies, and procedures, before providing clear, written
recommendations on what changes may be required.

We then redraft or amend all employment contracts and associated literature to best meet each client’s precise needs. We are happy to tailor each contract to a client’s exact
specifications. Our contracts are drafted in plain English so as to be clearly understood by employers and employees alike.

Contractual and policy documentation is thereafter updated as necessary to comply with new legislation or changing client requirements.
We also draft or vet all employment documentation for clients, including;

@ DISCIPLINARY LETTERS @ GRIEVANCELETTERS @ SETTLEMENTAGREEMENTS @ LETTERS OF DISMISSALANDAPPEAL @ TRADEUNION CORRESPONDENCE

UPDATES AND RESOURCES

To complement on-going advice and assistance, we provide regular email updates of developments in employment law, including important court and Employment Tribunal decisions
and new legislation.

Retained clients also have complimentary access to two live wehinars each year delivered by a member of our legal team. Our webinars are an easy and convenient way to strengthen the
knowledge of your team and add value to your business. Listen to the views of our expert Solicitors on both current topics and timeless issues that affect key aspects of employment law.
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Baxters and JEL have a positive working partnership, based on taking a commercial approach to navigating the ever-changing employment law
landscape. The retainer provides an opportunity to gain access to support quickly and having a dedicated, experienced lawyer managing our account
means they know our business and can tailor the advice accordingly.

Anne Allen - European Head of HR, Baxters Food Group Ltd

Just Employment Law have been our long-term expert employment law partner ensuring we always have the best advice to support our organisation
and employees. The team at JEL really take the time to learn about our business, its challenges and culture to deliver bespoke advice that helps us
manage risk and drive our business forward. Always available in person, at the end of the phone or on email, they deliver pragmatic up to date advice
and solutions for us through a value for money retainer service.

Caroline Detta - HR Business Partner, Matthew Algie & Company Ltd

Triple S Sports & Entertainment Group has engaged the services of Just Employment Law for many years. As a business that represents high profile
clients in the world of sport and entertainment we recognise the value of having first class legal support to hand and that is precisely what we have
from David McRae and his legal team. The retainer service gives us unlimited access to employment law support whenever we need it which, ina
fast-paced commercial environment, is ideal.

Paul Stretford - Managing Director, Triple S Sports & Entertainment Group

The retainer service that we have signed up for with Just Employment Law has ensured that we can seek expert advice whenever we need to without
having to be concerned about mounting legal hills.
Alex Morrison - Joint Managing Director, Luddon Construction Limited

KM Media Group Limited has a long-standing relationship with Just Employment Law who look after all of our requirements in this fast-changing
area of law. Their team of lawyers support our HR function and Board of Directors delivering comprehensive employment law advice, assistance, and
representation whenever we need it.

Melissa Hards - Group HR Manager, KM Media Group Limited

We discovered that employment law is one area where you need the very best and fortunately, that’s what we had.
Roy L McCallum - Director, The Levy McCallum Advertising Agency

We have retained the services of Just Employment Law for many years. The Solicitors at JEL are knowledgeable and provide practical and reliable
advice and support whenever we need it. The Annual Retainer service is ideal for our needs and ensures that our management team have prompt
support on employment law and HR matters whenever it is needed without worrying about mounting legal hills.

Calum McQueen - Director, McQueens Dairies

Partick Thistle Foothall Club has retained the legal services of Just Employment Law for many years. Their lawyers are always available to us and
experienced in advising foothall clubs. We particularly like having our own lawyer from their team assigned to us for continuity. We greatly value our
relationship and have no hesitation in recommending their services.

Richard Beastall - Chairman, Partick Thistle Foothall Club

As a registered charity, Cerebral Palsy Scotland does not have an HR department or the knowledge to cope with the changing requirements of
employment legislation. We absolutely rely on Just Employment Law to keep us right and, having retained their legal team for many years now, we
remain delighted with their personal and reliable service. We have to justify every budget line that is not spent on helping peaple with cerebral palsy,
but we couldn't do without JEL. They understand our business and are worth every penny.

Stephanie Fraser - CEO, Gerebral Palsy Scotland

Aquascot Ltd have been working with Just Employment Law for a number of years. They provide invaluable employee relations advice to the HR
team and the Board of Directors. The Just Employment Law team know our business, which is crucial, and provide timely advice in a fast paced
manufacturing business.

Joanne Brogan - HR Advisor, Aquascot Limited

St Mirren FC have been working with Just Employment Law using their retainer service for a few years. Their remote support for employment law
services has heen invaluable to us. The team are always available to answer your call and deal with any issues, regardless of what we require. We find
them to be personable and flexible and their ongoing support and commitment has been appreciated.

Lynsey McLean - General Manager, St Mirren FC
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OTHER EMPLOYMENT LAW SERVICES

SETTLEMENT AGREEMENTS

Our Annual Retainer service includes drafting settlement agreements, giving advice on the terms and enforcement of agreements, and negotiating with other parties to ensure the best
possible outcome for your organisation. We can also support non-retained clients with settlement agreements, ensuring they are negotiated and drafted with legal precision.

SEMINARS AND TRAINING

Our tailored training courses offer practical ways to learn and keep up to date with everything that's going on in employment law. We can design and deliver on-site or off-site training
courses on any aspect of employment law - all tailored to your exact requirements.

Our training is interactive and free from legal jargon. We focus not just on explaining the law, but on equipping your managers with the skills and confidence they need to apply legislation
and effectively implement your policies and procedures. All seminars and training sessions are available at a pre-agreed fixed price.

PROJECTS

We can deal with any employment law project for you, either on or off-site.

Business restructuring and trade union recognition negotiations are two of the most common and potentially difficult projects taken on by employers. Our team has experience in the
full spectrum of redundancy issues - from individual redundancies to large-scale business reorganisation and collective consultations. We offer constructive guidance on dealing with
redundancy exercises, while ensuring compliance with legislation; and have extensive experience in advising clients on situations covered by the scope of the TUPE Regulations.

Our advice and assistance will ensure compliance with the law and protect the interests of your business. Project work can normally be carried out for a fixed price, agreed in advance.

EMPLOYMENT TRIBUNAL REPRESENTATION

Our legal team has extensive experience of representing clients in the Employment Tribunal throughout the UK. We can act for you in any type of claim hrought against you - from wages
to unfair dismissal, as well as discrimination and collective claims arising out of TUPE or redundancy consultations. You will be represented hy an experienced employment law Solicitor
at all stages of the proceedings.

We charge a competitive hourly rate for litigation, with Annual Retainer clients benefitting from discounted hourly rates.
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